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1. The anmurngition that peripile erte creme wih wirety reyi , 


needs in rent anarclated with fhe 
tent irjptrmr hea, 
(n) claaeical 
(b) ners larsical 
` (€) behavioral 
(dû) meelern 
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2Z. Tlie father of eelantifle mianagerneri i 
(n) Wetter 
(h) Taylor 
(e) Mintzhert 
(f) Kaz 


Aã. When the registrar Of a unirersity deals wid emcerss hy am 
Identificaticm murnber rather (hari a narne, which character 
tic of bureaucracy ls being displayed xe what it a lmtenrie 
benefit? 

(n) division of labar, crirnpetrricy 
(hl) rrierilt-bagerl careers, priiinetrilty 
(ce) rules and procedures, efficiency 
(d) irnperseonaliry, fairness 


A. If an crganizatitn was performing puny anû Henri Fry 
was called İn as a carzullant, whad world ke rmcat hialy tf 
gest lo lrngrove things 
(a) Teach rnanagEra lr better plan and crretrril. 

(b) Teach workers trite efficlerd jd meri. 
(e) Prorrete lo marageterd trily hie frrrd crane WENT. 
(d) Find ways lo increase cerparale vial reap lity 


f, One exarnple of how wclerlifie marcagerment principles ase 
„ applied in organizations lay wrtald be 
(a) conducting studies lo increase efficiencies in jah pez’ 
fofrmmance., 
(b) finding alternatives lo ã txiteaueratie ftrucmire 
(e) training managers lo better urlervarid wrx eer amit 
(dû) focusing manager on lextrrucrtk rher tan drrxteul 


6. The Hawthorne stuliet ralted swareretn cf hrm 
can be lrngartant influences om prrcluctivily. 
(n) structures 
(bh) hurnan facts 
(¢) phynical work conditiors 
(d) pay and rewards 


7. Advice lo study a job, carefully train werkert la de that jb, 
and link financial incentives to jt prformarce wrild rricat 
likely come frorn 
(n) ecienlifie management 
(hb) contingency mana pernent 
(r) Henri Payol 
(d) Abraham Maalerw 


